Discussion: Attractive Benefit Package for the Millenials
In principle, health insurance would be the most attractive to employees with large medical expenses, and retirement benefits would be most attractive to older employees. 
What else might a company include in its benefits package to appeal to young, healthy employees?
Employers have a large number of benefits package options that they can offer to their employees. However, times are changing and the employers need to embrace the changes too. Millenials who are now making the largest percentage of the current workforce are attracted to work for a company due to different benefits package compared to those that are attractive to generation X. The millenials are attracted to a holistic approach to wellness (Wolters, 2020). The popularity of employer-provided wellness program has only increased in the recent years. Most the mid-sized to large organizations are offering some sort of investment in wellness initiatives. The millenials are presently expecting something more than a gym. They are looking for holistic wellness initiatives which include mental health support, dietary consultations, gamification, wearables, yoga classes, and stress management, just but to mention a few.
The millenials also need to work remotely. This has been made possible to the increasing connectivity due to advances made within the IT sector (Wolters, 2020). They also need to have control over their schedule. This enables them to plan their day how they think and see fit to get their assigned tasks done, but not have to worry if they need to take some time off in the middle of the day to run some few personal errands.
How might the company structure its benefits so these can take advantage of the benefits they care about most?
The company should carry out investigation regarding the kind of packages that are available to woo the millenials. From these point, the employers should come up with a variety of sets containing benefits that are attractive to the millenials. The variety will ensure that all needs of the workers are met. Of course, there will be people who will be attracted to a different set of benefits and therefore, by having a variety will ensure the differed benefit package needs of the employees are met. 
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